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This study discusses experiences of East African nurses regarding job conditions, job satisfaction, somatic complaints and burnout. Although there are few studies on this topic, 
Chirwa et al (2009) reported low job satisfaction among nurses working with HIV patients in Lesotho, Malawi, South Africa, Swaziland, and Tanzania. The authors found that job dissatisfaction was explained by factors such as salaries, working conditions, availability of resources and opportunity for advancement. A recent study of sub-Saharan nurses in the United Kingdom (UK) revealed similar factors to be strong motivational factors for nurses to leave their countries and move to the UK (Likupe 2011).
Van der Doef et al’s  (2011) research link understaffing,  heavier workloads, and unfavourable working conditions  to poor job satisfaction and burnout.  The Authors point out that there are differences between private and public hospitals with nurses in private hospitals experiencing more favourable work conditions. This supports Chirwa et al (2009) study which explained that nurse shortages and the HIV pandemic worsened  working conditions and exacerbated heavy workloads for nurses, conditions which lead to low job satisfactions and burnout. 
Despite  these problems, Van der Doef et al’ (2011) study shows that East African nurses had positive conditions with regard to decision latitude, social support from supervisors, information and interdepartmental cooperation. Likupe’s (2011) study showed similar findings as nurses in this study lamented the lack of flexibility in decision making in the British NHS and also lack of support from management and colleagues. Van der Doef et al (2011) point to the strict hierarchical  nature of Western hospitals’ organisation structure as factors that might limit communication and decision latitude.
However the Van der Doef et al (2011) may need to support their assertion that East African nurses have different perception and involvement with patients because of their acceptance of death as a normal part of life. This statement seems to imply that Western European nurses do not perceive death as a normal part of life and  seems to be stereotyping of the East  African nurses without seeking for empirical evidence of either these nurses or the Western European nurses, especially as methodological limitations  have been acknowledged  in the current study.
The above criticism notwithstanding,  Van der Boef et al’s (2011) study raises important points. First that job conditions influence job satisfaction and that heavy workloads, insufficient support from colleagues and information provision are related to higher levels of stress. This information is of international importance since many governments are experiencing cuts in health care provision due to the current economic downturn.   Health services can greatly benefit by making sure that working environments are favourable by providing an atmosphere which encourages peer and managerial support. This study also shows the benefits of encouraging higher decision latitude for nurses. This can only come with training  and attitude change on the part of managers and other members of the health care team in the of Western European countries such as the United Kingdom.
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