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Abstract:

Is there a danger that in our quest for recruitment, retention, achievement, innovative delivery, and the

myriad requirements placed on Higher Education (HE), that we may have lost sight of taught

techniques around how the graduate student differentiates themselves in the careers market? This

paper considers the use of enterprise -with particular emphasis on social enterprise - in Higher

Education as an extra curricula activity in adding value to the student CV.

This starts with a brief overview of the government initiatives on encouraging more emphasis on the

need for work and practical skills from graduates (Redmond, 2011) and continues with an exploration

of the lack of basic skills amongst learners in relation to employability - are learners taught theory but

not practicalities? Given that many HE programmes lack any enterprise modules it is argued that

there is a need for such enterprise to be implemented as extra curricula. Literature used will be from

a variety of sources such as the government white paper on employability in graduates, Redmond,

(2011) who reinforces the government’s strategy on employability and asks the question what is

Higher Education for? This is further explored by Tsui (2002) who suggests that HE teaches students

what to think, when it would be better to teach them how to think. The central theme of this piece is to

discuss the practical aspects of introducing enterprise to learners, using a live example currently in

progress. This will involve discussing the creation of an enterprise committee consisting of a group of

students from all levels of a BA (Hons) Business Management degree at GIFHE. All students on

programme were given the opportunity to take part, with around fifty percent showing an interest, and

24 committing to the project.

The practical aspects of the theme will continue throughout and discuss the importance of the skills

that the students will, and are, learning; the opportunities for business mentors to become involved,

thus fostering business links; the participation of lecturers offering their expert knowledge; and

potential CPD opportunities. Finally the concept of social enterprise will be discussed and how this

can evolve into the students generating ideas for businesses, and ultimately creating a real business
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that they can run autonomously.
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